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Accessibility Features:

• Slide deck available via email

•
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Ground Rules 

• Share your thoughts via Chat

• Ask any questions
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Definition of Neurodiversity

Neurodiversity…
• is the concept that there is diversity in how 

human brains are wired and work, and 

neurological differences should be valued in 

the same way we value any other human 

variation

• refers to natural variations in the human 

brain such as autism, dyslexia, dyspraxia, 

ADHD and other neurological condition

• is a social justice movement which 

promotes the civil rights, equality, dignity 

and social inclusion of 

neurodivergent people 
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191 million people

Working-age globally1

• Autism
• Prevalence: ~ 1.8% globally2

• Up to 85% unemployed or underemployed3

• ADHD
• Prevalence: ~ 2.8% globally4

• 11 times more likely to be unemployed5

• 61% more likely to lose a job5

13

1. Autism & ADHD only; accounting for autism/ADHD comorbidity estimates
2. Extrapolated from US CDC data: Source: https://www.cdc.gov/ncbddd/autism/index.html
3. Catherine Putz, Indiana Sparkes and Josephine Foubert, Outcomes for disabled people in the UK: 2020, Office for National Statistics. 
4. Fayyad, J., Sampson, N.A., Hwang, I. et al. The descriptive epidemiology of DSM-IV Adult ADHD in the World Health Organization World Mental Health Surveys. 

ADHD Atten Def Hyp Disord 9, 47–65 (2017). https://doi.org/10.1007/s12402-016-0208-3
5. Kuriyan, Aparajita B. et al. (January 2013). Young Adult Educational and Vocational Outcomes of Children Diagnosed with ADHD. Journal of Abnormal Child 

Psychology 41(1):27–41.

Major Untapped Talent Pool
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ADHD or Attention Deficit/Hyperactivity Disorder is marked by an 

ongoing pattern of inattention and/or hyperactivity-impulsivity that 

interferes with functioning or development. 

It is an invisible difference that may be accompanied by

● some challenges with attention

● some challenges with body movement or restlessness

● Acting without a sense of self-control



© 2020. Specialisterne Inc.

Employ Different Thinking 

16

Common Terms 

• Autism Spectrum Disorder (ASD)

• Asperger's

• Has autism/with autism

• On the autism spectrum

• Autistic

• Neurodivergent
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Common Attributes 

Social Nuance

Literal & Direct 

Sensory Processing
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Limiting the Comfort Zone

Environmental

Social

Self/
Internal
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Linear Perception

Based on the work of Rebecca Burgess theoraah.tumblr.com
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Non-Linear Spectrum

Much more 

instructive to think oM氷
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Based on the work of Rebecca Burgess theoraah.tumblr.com

Non-Linear Spectrum
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Myth vs. Reality

Myth Reality

● Only in children

● Caused by vaccines

●
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Dandelion Thinking

Perception Strength May be good at...

Skeptical Inquisitive Finding errors

Loner Independence Working on their own

Pessimistic Alternative perspective Identifying risks

Obsessive Tenacious/Passionate Completing tasks/new solutions

Pedantic Detail Oriented Following/managing processes

Insensitive Objective Analysis of information or events

Direct Honest Speak up when others may not
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Expanding the Comfort Zone

Assessments, study 
challenges

Professors, peers, 
support staff

Location, hours of 
class, commute

Family & support

Self/
Internal
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Managing Differences

Respect Clarity Empathy

Motivations Structure
Communication 

Preferences

Meet people 
where they are 

Leverage 
Strengths

Learning Methods
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For more information about neurodiversity at your organization, contact: 

[]

[]

For more information about Specialisterne, or for further questions related to 
today’s session, please contact:

Erinn Vittum 

erinn.vittum@specialisterne.com

If you feel you need an accommodation or support informed by this session, please 



© 2020. Specialisterne Inc.

https://www.sli.do/features-google-slides?interaction-type=UUE%3D
https://www.sli.do/features-google-slides?payload=eyJwcmVzZW50YXRpb25JZCI6IjE2UFpuNGJScDFSSHRjRkY3Ykt2aHJuQXpMaVRGbEQ3Vkt0V3JuQllWTkxBIiwic2xpZGVJZCI6IlNMSURFU19BUEkxNjE5Nzc2OTY3XzAifQ%3D%3D


© 2020. Specialisterne Inc.

Employ Different Thinking 

Fevdbujpo!Tfttjpo!
Gffecbdl

https://www.sli.do/features-google-slides?interaction-type=U3VydmV5

